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Assignmient Model:
Hungarian method - Multiple solution problems - Maximizatios
Jnbalanced - Restricted.

Module 7

Project Management: Introduction — Basic diffe:
components and precedence relationships - Critical

path analysis — Project scheduling - Project time-cost trade off - Resource aliocation

nce between PERT & CPM -~ Network

RECOMMENDED BOOKS:
1. James R. Evans, Business Analytics — Methods. Models and Decisions. Prentice Hall, 1
edition, 2013, [SBN - 978-0-13-295061-9

2. J K Sharma, Operations Research — Theory & Applications. Macmillan publishers. 5™ edition.
2013, ISBN 978-9350-59336-3

3. Purba Halady Rao, Business Analytics — an application focus. PHI Learning. 2013, ISBN 978-
81-203-4819-6

4. N D Vohra, Quantitative Methods. Tata McGraw Hill. 4th Edition. 2010. ISBN 978-0-07-
014673-0

5. S C Gupta, Fundamentals of Statistics, Himalaya Publishing House. 6th edition. 2007. ISBN
978-81-8318-755-8

REFERENCE BOOKS:

1. James Lattin, Douglas Carroll and Paul Green. Analyzing Multivariate Data. 2003. ISBN 6-
534-34974-9, Thomson Learning

2. I5. Turban, R. Sharda. J. Aronson, and D. King, Business Intelligence: A Managerial
Approach, Pearson Prentice Hall, 2008, ISBN-13: 978-0-13-234761-7.

3. Anderson, Sweeney and Williams. Quantitative Methods for Business. Thomson. 2003.1SBN

981-240-641-7
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CERTIFICATE COURSE
FINANCE AND ACCOUNTING FOR NON FINANCIAL MANAGERS

Objective of the Course

This certificate course teaches financial terminology and busic concepts off Accounting ot
{inancial managers. In the present competitive scenario the communication skill of finaros

understanding, of accounting language and finance terminology is very important for business

Jeaders, executives and managers. It is very essential for managers throughout an orpanizatior: tn
understand the fundamental aspects of financial statement analysis and articulate decision
uupilul'éxpcndi(urc and sourcing of funds: The main objective of the course is (o equin the b
accounting concepts, day today dealing of finance to the professionals who have no cxperici .
and knowledge in finance and accounting. The programme is designed in such a way that to
sharpen the skill of the non finance managers with the_business perspective of tools wadl
techniques needed to meet the challenges of a rapidly changing and increasingly competitive
global financial environment. Case studies and solution of problems as a teaching pedagogy (o
develop strong, foundation knowledge on financial decision making .This program will pro:. ¢
an opportunity to meet an industrial expert to share experiences and enhance business knowlcd.e

in a common platform.
Target Participants:
»  Managers
*  Lxecutives
* [Lngineers
= Directors
* Accountant
«  Professionals at all levels who are responsible for dealing with financial information to
make business decisions.

Course Structure:

* 5 modules
= Tivery Saturday: 3 hrs(-10 weeks Approximately 3 months)
«  Duration of the course: 30 hours( 30hours divided by 5 modules = 6 hours per module)

Resource Person (Class Handling):

= 3 modules external faculty (3 X 6 =18 hours) &
e 2 madules internal faculty( 2 X 6 =12 hours)

P
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Cost of the Course:

S.NO | Particulars [ Amouni(Rs.) |
1 | Honorarium for external faculty (18 hours X 2000 ) 36000
12 Honorarium for Internal faculty (12 hours X 1500.) RN WEE)UO
3 Course Material ( 50 copies X Rs.250) 12500
4 | Examination( Question Paper setting & Paper cvaluation) = “10000° |
5 Infrastructure( Notional rent , Electricity & other Facilities)
Shasiie (Rs.1000 X30hrs) : 30000 |
i Course coordinator salary( 1000 X30 hours) 30000 |
Assmanl salary( 500 X30 hours) 15000
Total : 151%0({ o
Fees (1515007 20 students) Fees per student =l 508

ule 1: Understanding Accounting & Financial Statements
all accepted accounting principles
"Bctwccn managerial accounting, financial accounting and cost accounting

"’m ' v luating Financial Performance through Financial Statement Analysis
~ Fund flow analysis

~ Cash Flow analysis

Ratio analysis

Understand a company’s financial position and performance.

w {0 interpret ratios

neing the Business &sources of Funding
¢ of capital-Bonds/Debt, Equity financing, loans and trade credit.

lee TFIE hest financing mix taking into account Tisk, taxes and timing
eighited Average Cost of Capital (WACC)
Weighttd average cost of capital and its relation to both Economlc Value Added (EV.A
sital expenditure analysis.

& Determination of firm’s cost of capital

e
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VELS UNIVERSITY

CERTIFICATE COURSE IN MANAGEMENT
UNDER THE SCHOOL OF MANAGEMENT STUDIES

REVISED
REGULATIONS SCHEME AND SYLLABUS

Y FOR

CE&ATE PROGRAMMES

(UNDER CBCS)
3 AT
{(W.E.F. 2015-2016)
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VELS UNIVERSITY

CERTIFICATE COURSE IN MANAGEMENT

(Effective from the academic year 2015- 2016)

S e

REGULATIONS
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VELS UNIVERSITY

CERTIFICATE COURSE IN MANAGEMENT

CHOICE BASED CREDIT SYSTEM

REGULATIONS
(W.e.l. 2015-2016)

{. CONDITIONS FOR ADMISSION

A candidate with a Bachelor’s Degree in any disciplines or

permitted to appear

2. ELIGIBILITY FOR THE AWARD OF DEGREE

as cquivalent thereto shall be

and qualify for the Certificate course of  this university.

A candidate shall be eligible for the award of the dcgru only if he/she has undergonc the
prcscrlbed course of study in the department of Management

DURATION OF THE COURSE

Th&durmion of the course is for six months.

sy
b8

3. I XAMINATI()N\

s "‘herc shall be one final exam at the end of the course.

from this University.

T hc full«wlng procedures to be followed for Continuous Assessment (CA):

18 heoryl ﬂptrn External: 60

lnlernal | Marks

] Q,_A. Class (s

40

t/ lx.u.mshxg

/ Assignment

| Mtcndnnu e
Amnudc of the student

Ficulty Ass

ment (by teacher)

s

“Total : 40
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5. PASSING MINIMUM:

a)  There shall be passing minimum in the final Examination 50% (50 marks out of 100) for
certificate courses.

b) Grading shall be based on overall marks obtained (Internal+LExternal)

7. CLASSIFICATION OF SUCCESSFUL CANDIDATES:

Candidates who secured not less than 60% of aggregate marks (Internal+External) in the whole
examination shall be declared to have passed the examination in the first class.

All other successful candidates shall be declared to have passed in second class.

Candidates who obtained 75% of the mark in aggregate (Internal+External) shall be deemed to
have pussed the examination in first class with distinction. provided they pass all the examination
( theory ,practicals .project and viva-voce) prescribed for the course in the first appearance.

Candidates who pass all the examinations prescribed for the course in the first appearance itsell
alone are eligible for ranking/distinction.

8, PATTERN OF QUESTION PAPER:

PART-A No Choice (10x3) = 30 marks

PART-B Soutof8 (5x8) =40 marks

PART-C 2outof4 (2x15) =30 marks
TR Total = 100 marks

9. TRANSITORY PROVISION:

Candidates who have undergone the course of study prior to the academic vear 2015-2016 will
be permitted to appear for the examinations under those regulations for a period of three years
Thercutier, they will be permitted o appear for the examination only under the Regulations then
in force™

S

.
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H) External Experts:
2 1. Mr.Mohandas P.K
B/ Lixecutive Director

- CTOC Haulwell Shipping Pvt Ltd

o

-

!ﬁTN.Govindarajm
LSM Advisor
Vels University

al Bxpert

il of Management Studies
iversity

e e SR

VELS University
School of Management Studies
BOARD OF STUDIES MEETING

Course: MBA - New Courses & Certificate Course

Date:20.41.2014

Minutes of Meeting
The following Members were present for the meeting

7
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Board of studies Meeting
The foilowing resolutions were made during the Board of studies meeting

1. MBA-Finance and Business Analytics-This course as a huge market potential in the industry and
also attracts good placement. Business Analysis is a continuous dynamic process and is vita! for
all industries and hence the board felt happy to approve this course

2. MBA-Marketing and E-business—the present marketing scenario changes to e-marketing and as
it has good business opportunities to a larger extent, the board accepts this course to be
launched.

3. Executive MBA —Logistics and shipping-the board suggested to extend the course from
15 months to 18 months and to have the classes on Saturday afternoon from 1pm to 6pm and
Sunday morning from 9 amto 2 pm.

4. Graduates with minimum 2 years of work experience and with at least 1 year of work
experience in Logistics and Shipping or in related industries is most preferred

5. Executive MBA Finance-Board suggested the tie up with banking industries can attract right
aspirants with more volume.

6. MBA-International Business-The syllabus and the course structure needs to be at par with the
global standards having a benchmark, to start with the'course successfully

7. Certificate Courses-Certificate courses like Finance and accounting for non financial managers

Retail and Supply chain management and logistics& supply chain management where no

changes were mentioned in the board meeting.
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VELS UNIVERSITY

SCHOOL OF MANAGEMENT STUDIES
CERTIFICATE PROGRAMMES
COURSE STRUCTURE (2015-2016)

Semester T’apcr Title of the Paper | Subject TH/W | Credit | ‘Marks
Code Code L .
i ';'
| lealse]
Finance and =3 [ 3 40 | 60 1 100
accounting for non- | !

. 1 1
financial management ‘ | |
Corporate finance | s | 3 |40 60 | 10U

| H |
|
e E— 1 L -
Business analytics and 3 3 40 | 60 | 100
business simulation | |
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CORPORATE FINANCE

UNITE:

Corporate finance — Nature and Scope. Financial decisions and objectives of financial managemert
Sources of finance — Long, medium and short term source of finance —

Business failures, Mergers, Takeover, Consolidation and Liquidation — Valuation of mergers & acquisition

- Finance for rehabilitation of sick units.

Dividend valuation model — Dividend policies — Walter model ~ Gordon model — Payout ratio as a

residual payment — MM irrelevance doctrine

Investment decision — methods - Investment analysis ~ Risk analysis in capital budgeting — methods

Benefits and limitations.

UNIT I

Capital markets in India — Role of SEB! — Stock market — different stock exchanges in India and World -
Government regulation affecting capital markets — Money Market — Functions — Instruments.

Lease financing - types, Venture capital, and Mutual funds —types - measuring performance of mutual
funds. Investment banking — Private equity - Inflation and financial decisions.

Introduction to Derivatives — Futures and Options — types of options — option valuation models

”~

UNIT 1 <

Foreign collaboration — Busimess ventures abroad - Role of financial institutions - Domestic and
International financial institutions — Multinational corporations — Finance for exports - Role of EXIM
bank and commercial bank. Foreign exchange markets — Spot prices and Forward prices — Factors
influencing exchange rates — The effects of exchange rates in foreign trade- Tools for hedging against
exchange rate variations — Forward, Futures and currency options — FEMA — Determination of foreign
exchange rate and forecasting — Technical analysis Tools used for currency trading — Asian currency crisis

(Case study) = International cash management

Corporate Governance - SEBI guidelines — Corporate social responsibility.
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REFERENCE:
1. LM.Pandey, ‘Financial Management’, Vikas Publishing house Pvt,, Ltd., 9th Edition
2. Prasanna Chandra, Financial Management Theory and Practice — Tata McGraw Hill.
3. Pike & Neale, Corporate finance & Investments, 2" Edition, PH! 2002.
4. Machiraju, indian Financial'System, Vikas Pubiishing house.
5. Bhalla.V.K, International Financial management — Text and cases, Anmol publications,

Delhi.
P.V.Kulkarni, Corporate finance, Himalaya Publishing house.
$.C.Kuchhai, Corporate finance, Chaitanya Publishing house.
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Business Analytics and Business Simulation

Module 1

Descriptive Statistics:

Measures of central tendency - Problems on measures of dispersion

Karl Pearson correlation, Spearman’s Rank correlation. simple and multiple regression
(problems on simple regression only)

Module 2
Probability Distribution:Concept and definition - Rules of probability - Random variables
Concept of probability distribution — Theoretical

probability distributions: Binomial. Poisson, Normal and Exponential - Baye's theorem (No
derivation) (Problems only on Binomial. Poisson and Normal)

Module 3

Decision Theory:

Introduction = Steps of decision-making process —types of decision-making environments
Decision-making under uncertainty — Decision-making under Risk — Decision tree analysis (only
theory), .

Design of Experiments:

[ntroduction ~ Simple comparative experiments — Single factor experiments — Introduction o
factorial designs

Module 4

Cluster Analysis:

Introduction - Visualization techniques — Principal components —
Multidimensional scaling — Hierarchical clustering — Optimization techniques
Factor Analysis:

Introduction - Exploratory factor analysis — Confirmatory factor analysis
Discriminant Analysis:

Introduction = Linear discriminant analysis

Module §

Foundations of Analytics: Introduction — Evolution — Scope — Data for Analytics — Decision
models ~ Deseriptive, Predictive. Prescriptive — In

troduction to data warehousing — Dashboards and reporting — Master data management(only
theory) >

Module 6

Linear Programming:

structure, advantages, disadvantages. formulation of LPP. solution using graphical method
Transportation problem: Basic feasible solution using NWCM. LCM and VAM. optimisation
using MODI method.





